
	Role Title

	Typically reports to

	Inclusion 2, Unique
	

	Information sources
    
	Date of profile

	Mereside
	

	Purpose of the role (job statement)

	To manage the provision of inclusive education for specific groups of pupils with Special Educational Needs.

	Responsibilities 

	Key duties:

1. To share and discuss information with colleagues to enhance understanding of individual student needs; 

2. To contribute to the assessment of pupils to determine specific needs / requirements;
3. To support the development and implementation of individual pupil’s support plans and strategies in accessing education;
4. To provide advice to pupils to make choices about their own learning;
5. To perform a range of positive handling strategies, gradual and graded, involved in holding, guiding and escorting safety, from least intrusive to more restrictive holds;
6. To react to, record and report all incidents involving positive handling according to school procedures;
7. To provide a process of repair and reflection for children;
8. To use positive and protective personal safety skills in order to minimise risk to all involved;
9. To liaise with professional colleagues to plan and deliver programmes to support pupils with specific needs;
10. To contribute to pupil progress reviews;
11. To liaise with SENCOs, teachers and external agencies to support achievement, progress and successful reintegration of pupils into their mainstream schools;
12. To establish links with families / carers to keep them informed and facilitate support for their child;
13. To be aware of, and respond appropriately to, the impact on students of exposure to drugs and substance abuse, criminal activity, anti-social behaviour, physical, sexual or emotional, domestic trauma and/or neglect, at home or in foster / residential care;  
14. To provide support, motivation and advice to pupils in relation to pupil inclusion and achievement;
15. Decisions are sometimes made independently and can have a significant impact on pupils;
16. To maintain and update administrative records in relation to individual students;
17. To maintain confidentiality and adhere to safeguarding procedures.  
Individuals in this role may also: 

18. Demonstrate own duties to new or less experienced staff. 
19. Provide short term cover supervision of classes
 

 

	Indicative knowledge, skills and experience 

	· Experience of working with children with Special Educational Needs; 

· Skills / knowledge equivalent to National Qualifications Level 3 or equivalent experience;
· To annually renew Positive Handling techniques.  


� Roles at this level may provide cover supervision in line with the Workforce Agreement Modelling Group (WAMG) Note 22.






